
 
 

 



 

 



 



 

 
 



 
OUR VISION  
“Inspired and resourceful learners for life.”  
“Kia whakaara, kia manawanui mō tōna ao”  

 

OUR VALUES - MANAWA  

MANAAKITANGA - CARING  
AROHA - LOVE  
NGAWARI - KINDNESS  
AWHINA - HELPING  
WHAKAWHANAUNGATANGA - POSITIVE RELATIONSHIPS 
AKONA - LEARNING 



 
 

KPS STUDENT GRADUATE PROFILE  

We want all our Students to  
be, and have strength in:  

Tū Tangata - Self Identity  
Tū Kaha - Independent  
Tū Maia - Confident  
Tū Hononga - Connected  
Tū Auaha - Innovative                                                                                                                             
 

“The children of today are the leaders of tomorrow."                                   
“Ko ngā rangatahi inaianei, ko ngā rangatira a āpopo” 



 
KPS EFFECTIVE TEACHER PROFILE  
WE WANT ALL OUR TEACHERS TO VALUE CULTURAL 
RELATIONSHIPS AND USE 
RESPONSIVE PEDAGOGY  

Mana Tangata - Value student 
Identity  
Mana Ūkaipo - Value the people  
Mana Whenua - Value the place  
Mana Whānau - Value family  
Mana Tū - Value independence 

Te Reo  



 

   
 



 
CONSULTATION PROCESS 2023 

 

Mana 
 

 
 
 
 

Mana  
 



  

 



  

STATEMENT OF VARIANCE IN READING, WRITING 
AND MATHS IN 2023 YEAR 1 - 2 

Results achieved in   End of Year 1       End of Year 2      Variance 

Reading  

Writing  

Mathematics  
 
 
 

 
 
33% of students moved up by one 
sub level or more.  
-17%  

34% of students moved up by 
one sub level or more = -16%.  

29% of students moved up by one 
sub level or more. -21%  

 

 

70% of students moved up by 1 sub 
level in reading. 0%  
54% of students moved up by 2 sub 
levels or more in reading. +24%  

52% of students moved up by 1 
sub level in writing. +2%  
14% of students moved up by 2 sub 
levels or more in writing. -16%  

80% of students up by 1 sub level or 
more. +10%  
37% of students up by 2 sub levels 
or more. +7%  
 
 
 

70% of the Year 1 students made no 
achievement shifts in reading but 
70% of all Year 2 students made 
expected or accelerated shifts in 
reading this year.  

70% of the Year 1 students made no 
achievement shifts in writing but 
52% of all Year 2 students made 
expected or accelerated shifts in 
reading this year.  

70% of the Year 1 students made no 
achievement shifts in maths but 
80% of all Year 2 students made 
expected or accelerated shifts in 
maths this year. 



 
STATEMENT OF VARIANCE IN READING, WRITING 

AND MATHS IN 2023 YEARS 3 AND 4
Results achieved in         End of Year 3  

                       
  End of Year 4                  Variance

Reading  

Writing  

Mathematics  
 
 
 
 

 
 
84% progressed up by 1 sub-level 
in reading. +14%  
35% of students progressed up 
by 2 sub-levels or more in 
reading. +5%  

79% of students progressed up 
by 1 sub-level in writing. +9%  
14% of students progressed up 
by 2 sub-levels or more. -16%  

48% of students progressed up 
by 1 sub-level or more. -22%  
20% of students progressed up 
by 2 sub-levels or more. -10%  
 
 

 
89% of students progressed up 
by 1 sub-level in reading. +19% 
50% of students progressed up 
by 2 sub-levels or more in 
reading. +20%  

85% of students progressed up 
by 1 sub-level or more. +15%  
26% of students progressed up 
by 2 sub-levels or more. -4%  

49% of students progressed up 
by 1 sub-level or more. - 21%  
9% of students progressed up by 
2 sub-levels or more. -21%  
 
 
 

Between 70 - 80% of each 
cohort made expected or 
accelerated progress in reading 
this year.  20% have shifted 
within a reading curriculum sub-
level.  

80% of each cohort made 
expected or accelerated 
progress in writing this year. 20% 
have shifted within a writing 
sub-level.  

About 50% of each cohort made 
no significant progress in maths 
and 50% did make significant 
progress in maths this year. 



STATEMENT OF VARIANCE IN READING, WRITING 
AND MATHS IN 2023 YEARS 5 - 6

Results achieved in   End of Year 5  End of Year 6       Variance

Reading  

Writing  

Mathematics  
 
 
 
 
 

 
 
77% of students progressed up 
by 1 sub-level in reading. +7% 
37% of students progressed up 
by 2 sub-levels or more in 
reading. +7%  

75% of students progressed up 
by 1 sub-level or more. +5%  
20% of students progressed up 
by 2 sub-levels or more. -10%  

96% of students progressed up 
by 1 sub-level or more. +26%  
21% of students progressed up 
by 2 sub-levels or more. -9%  
 
 

 
 
83% of students progressed up 
by 1 sub-level in reading. +13% 
36% of students progressed up 
by 2 sub-levels or more in 
reading. +6%  

82% of students progressed up 
by 1 sub-level or more. +12%  
34% of students progressed up 
by 2 sub-levels or more. +4%  

82% of students progressed up 
by 1 sub-level or more. +12%  
38% of students progressed up 
by 2 sub-levels or more. +8%  
 
 

 
Between 77 - 83% of each cohort 
made expected or accelerated 
progress in reading this year.  
20% have shifted within a 
reading curriculum sub-level.  

75% of all Year 5 and 82% of all 
Year 6 students made expected 
or accelerated progress in 
writing this year. 20 -25% have 
shifted within a writing 
curriculum sub-level.  

Just 10 students from both 
cohorts failed to make significant 
shifts BUT 96% of the Year 5 and 
82% of the Year 6 students made 
expected or accelerated shifts in 
maths this year. 



 
                     

                      
 
 
 



 
 
 

                    
 
 
 
 



 
 

 
 
 
 
 



 

 
 
 
 
 



 

 
 
 
 

 



 

 
 
 
 
 
 



 
 

Reporting on the principles of being a Good Employer 

How have you met your obligations to provide good and safe working conditions? Yes 

What is in your equal employment opportunities programme?  
How have you been fulfilling this programme? 

Yes 

How do you practise impartial selection of suitably qualified persons for appointment? 
  

Appointments committee shortlists candidates individually.  Appointments committee then meets to compare selections and 
finalise a list of candidates to interview. 

How are you recognising, 
− The aims and aspirations of Māori,  
− The employment requirements of Māori, and  
− Greater involvement of Māori in the Education service? 

Almost 90% of our students identify as Maori.  It is important to consider strengths and experience in te reo me ona tikanga 
when employing new staff. 

How have you enhanced the abilities of individual employees? By offering professional development opportunities every year. 

How are you recognising the employment requirements of women? Over 90% of our employees are women.  All employment requirements are discussed regularly by senior management and at 
Board meetings when issues arise. 

How are you recognising the employment requirements of persons with disabilities? Our school has been fitted out to make our environment user-friendly for students and staff with disabilities eg accessibility 
ramps, extra railing and sensory dots for vision impaired. 

 

 

Reporting on Equal Employment Opportunities (EEO) Programme/Policy YES NO 

Do you operate an EEO programme/policy?  √   

Has this policy or programme been made available to staff?   √   

Does your EEO programme/policy include training to raise awareness of issues which may impact EEO?   √   

Has your EEO programme/policy appointed someone to coordinate compliance with its requirements?   √   

Does your EEO programme/policy provide for regular reporting on compliance with the policy and/or achievements under the policy?   √   

Does your EEO programme/policy set priorities and objectives?   √   

 
 
 



 
 

 
 
 
 
 



 
 

 


